GREASLEY PARISH COUNCIL
COUNCILLOR CONDUCT POLICY

(In keeping with the Standing Orders and Councillors Code of
Conduct)

The aim of the policy

To increase and maintain the Council’s professional approach to all its meetings,
including informal ones whilst encouraging debate in a fair and appropriate manner.
To encourage members of the public to be involved with the Council’s objectives and
participate to the maximum in an inviting and relaxed but professional atmosphere.
To help Councillors feel valued and appreciated, to contribute with confidence and
enthusiasm and to develop as Councillors in a safe and nurturing environment.

By introducing this policy that brings together some simple rules, many of which are
already based in the Standing Orders and Code of Conduct it will enable Greasley
Parish Council to maintain high standards, stay within the law on public participation
and promote the inclusion of all Councillors and visitors in a fair and constructive way.

Reason for this policy

Some members including those visiting the Council find it a daunting and
complicated situation to grasp. As most attendees have a reason for being there
then it can discourage their full participation, stifle their contribution and make them
feel excluded from the Council and its members.

Some Councillors, especially when new or not elected as part of the main election
are entering an alien environment full of rules and protocols — it is hard to navigate
initially and the apparent confidence of existing Councillors can exacerbate this and
lead to feelings of being ignored, bullied or inadequacy which unless steps are taken
to recognise and stop this happening will lead to an ineffective Council and
disengagement with our community.

Before the meeting starts

The Clerk (or in their absence the Chair/Vice Chair) will approach members of the
public attending and briefly explain the procedure that will follow including their rights
to ask questions and make representations to the Council for the 15 minutes ahead
of the meeting start time.

They will be offered a copy of the agenda and be invited to indicate if there is a
particular item on which they have a view and the Chairman will, if possible move
that agenda item if needed as a courtesy.
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Any Councillor who wants to take the lead or contribute to an item on the agenda
can, if they wish contact the Chairman ahead of the meeting starting to ask to do so.
These requests will be taken ahead of the normal “hand up” contributions.

If any Councillor or visitor has access, hearing or visual difficulties that may impede
their contribution to the meeting then they should report this to the Clerk or Chairman
in order that any adjustments possible can be made before the meeting starts.

Written questions and representations can be made and handed to the Chairman for
reading out to the meeting on request.

During the meeting

Standing orders govern the behaviour of Councillors within the meeting and should
be adhered to. If any Councillor feels that these are not being followed they should
call a “point of order” and explain their concerns. This will alert the Council to
examine its conduct and the matter can be resolved and the meeting carry on.

The Chairman will invite members to speak and the Hand Up will be strictly observed.
All Councillors will be given equal opportunity to have their say.

Any Councillor (whether present or not) can ask to submit a written statement that
will be read out by the Chairman at the start of that item on the agenda. It cannot
contain a proposal and it cannot contain a vote.

New Councillors

New Councillors will be invited to an initial meeting with the Clerk and Chairman to
discuss how their role fits into the Council profile. A copy of the Good Councillors
Guide will be issued to them in addition to them attending the next available course
on being a Councillor by NALC.

At their first few meetings new Councillors will be encouraged to position themselves
next to the Chairman or Clerk who will mentor them through the meeting. The
Chairman will actively encourage them to contribute on agenda items to ensure that
they have every opportunity to feel included and build confidence. Other Councillors
will treat new members with respect and consideration and not deride or undermine
their value. In the event that any Councillor feels that this is happening a point of
order should be raised and the Chairman should act to curtail inappropriate
behaviour as set out in the Standing orders.

All Councillors

Any Councillor that feels uncomfortable within the Council should call a point of order.
If this is not possible then they should approach the Chair, Vice Chair or Clerk,
whichever they feel most comfortable approaching as soon as possible after the
meeting so that any outstanding matters can be resolved timely and with least
distress to all parties involved. [f it is perceived that there is a breach of the Code of
Conduct then the Councillor will be advised of their right to contact the monitoring
officer but, if agreeable to all parties then an informal meeting may be held to discuss
and resolve the matter.
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